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Agenda 
 

Meeting: Personnel Committee 

Date: 2 February 2023 

Time: 1.30 pm 

Place: Council Chamber - Civic Centre Folkestone 

  

To: All members of the Personnel Committee 
 

 The Committee will consider the matters listed below at the date, time and 
place shown above. The meeting will be open to the press and public. 
 
Members of the Committee who wish to have information on any matter 
arising on the agenda which is not fully covered in these papers are 
requested to give notice prior to the meeting to the Chairman or 
appropriate officer. 
 
This meeting will be webcast live to the council’s website at 
https://folkestone-hythe.public-i.tv/core/portal/home.   
 
Please note there will be 37 seats available for members of the public, 
which will be reserved for those speaking or participating at the meeting.  
The remaining available seats will be given on a first come, first served 
basis. 
 
 

1.   Apologies for Absence  
 

2.   Declarations of Interest (Pages 3 - 4) 
 

 Members of the Council should declare any interests which fall under the 
following categories: 
 
a)  disclosable pecuniary interests (DPI); 
b)  other significant interests (OSI); 
c)  voluntary announcements of other interests. 
 

3.   Minutes (Pages 5 - 8) 

http://www.shepway.gov.uk/
https://shepway.public-i.tv/core/portal/home


Personnel Committee - 2 February 2023 

 
 To consider and approve, as a correct record, the minutes of the meetings 

held on 16 June and 20 October 2022. 
 

4.   Pay Policy Statement 2023/24 (Pages 9 - 40) 
 

 This report presents the revised pay policy statement for 2023/24 for 
approval and recommendation to council. 
 

5.   Senior Management update (Pages 41 - 44) 
 

 This report provides an update on the senior management at the council. It 
seeks the committee’s approval to move ahead with the recruitment for the 
proposed interim and subsequently the permanent Corporate Services 
Director role. 
 

6.   Exclusion of the Public  
 

 To exclude the public for the following item of business on the 
grounds that it is likely to disclose exempt information, as defined in 
paragraph 4 of Part 1 of Schedule 12A to the Local Government Act 
1972 –  
 
‘Information relating to any consultations or negotiations, or 
contemplated consultations or negotiations, in connection with any 
labour relations matter arising between the authority or a Minister of 
the Crown and employees of, or office holders under, the authority.’ 

 
Part 2 – Exempt Information Item 

 
7.   Pay Award update  

 
 To receive a verbal update. 

 
 
 
 


